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Report from
JPART Editor-in-Chief
JPART continues to be the leading
journal in research impact over the
last five years. The 2011 citation impact factors from ISSCI show JPART
ranked first among 45 public administration journals with a five-year impact
factor of 3.192, which is nearly a full
citation per article over the next best
journal. In the more volatile two year
impact figures, JPART was ranked
second, only 0.1 citations from first.
Because these figures are based on
articles published from 2006 through
2010, credit for this success should go
to Craig Thomas, Carolyn Heinrich,
and H. George Frederickson who
edited the journal during this period.
JPART has engaged in two internationalization initiatives that will enhance its prominence: the translation
of abstracts from the April 2011 issue
into Chinese and the translation of
abstracts from the January 2012 issue
into Spanish. The first set of abstracts
(which can be found on the JPART
website at Oxford Journals) was accompanied by an e-mail campaign
and free access to JPART for a limited
amount of time for Chinese scholars.
A similar process was followed for
Latin American scholars. Both efforts appear to have been very success-

ful. Downloads of JPART articles
increased by a factor of five during
the trial period. Usage figures such
as these are important for generating
institutional subscriptions and justifying institutional subscription rates.
A set of JPART special issues are in
progress. Under the new procedures
for special issues, all submissions are
individually reviewed by the same process as articles that are regularly submitted. Rather than being released as
a special issue for a symposium, they
will be incorporated into the regular
issues with a special designation as
part of a symposium. At the present
time, there are four symposia at various stages. A mini-symposium on
methods in public administration edited by Andrew Whitford and myself
is scheduled to be part of the January
2013 issue. A symposium on public
administration and local government
is in process under the editorship of
Rosemary O’Leary and H. George
Frederickson. A mini-symposium on
experimental research in public management is in process; that symposium will likely be accompanied by a
JPART virtual issue on experimental
work in JPART. Finally, I am in the
planning stage with several individu-
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Richard M. Walker (City
University of Hong Kong),
Barry Bozeman (University of Georgia), Hal Rainey
(University of Georgia) and
Chan Su Jung (City University of Hong Kong) received
a General Research Fund
Grant entitled, Publicness:
A Comprehensive Survey of
Managerial and Organizational
Antecedents in Hong Kong
from the Research Grants
Council of Hong Kong.
Michael McGuire and Robert Agranoff of Indiana
University-Bloomington
(SPEA) are the winners of
the 2012 Haldane Prize for
the best article that appeared
in Public Administration
in 2011 (Issue 2) entitled,
“The Limitations of Public
Management Networks.”
Richard F. Callahan, Sandra
O. Archibald, Kay A. Sterner,
and H. Brinton Milward have
published a report for the
IBM Center for The Business of Government. The
report, “Key Actions that
Contribute to Successful
Program Implementation:
Lessons from the Recovery
Act”, can be obtained at
http://tinyurl.com/6taw58k
The Maxwell School’s (Syracuse University) Collaborative
Governance Initiative (CGI)
is pleased to announce the
winners of the fifth annual
collaboration teaching case
and simulation competition:
2012 First Place Winner of

als about a symposium on empirical theory in public administration.
Carolyn Hill has stepped down as
book review editor and we all owe
her thanks for the work she has done
in this role. Mary Feeney has accept-

ed the position of book review editor.
I appreciate her willingness to serve
the Journal of Public Administration
Research and Theory in this role.
Kenneth Meier, JPART Editor-in-Chief
Texas A&M Univeristy

The 13th Biennial PMRC to be
Held at the Humphrey School,
University of Minnesota,
June 2015
The Public Management Research
Conference (PMRC) is the official
biennial conference of the Public
Management Research Association
(PMRA). Emphasizing research that
examines public institutions and their
management, PMRC is the foremost
gathering for public management research scholars. We are pleased to
announce that the Humphrey School
of Public Affairs on the Minneapolis
(Twin Cities) campus of the University of Minnesota has been selected to
host the 2015 PMRC. The conference
will take place in early June of 2015.
We congratulate the Conference
Chair, John Bryson, and conference
co-chairs Barbara Crosby, Kathryn

Quick, Jodi Sandfort, Joe Soss, Melissa Stone, and Zhirong (Jerry) Zhao,
along with conference manager, Camille Gage, on their success in putting together the winning proposal.
The selection committee, chaired by
Brad Wright (Georgia State University), and including Tony Bovaird (University of Birmingham), Stephanie
Moulton (Ohio State University), and
Vicky Wilkins (University of Georgia), carefully considered a number
of outstanding proposals to arrive at
this decision. We thank these committee members for their excellent
service and dedication to the Association in this role.

2011 Beryl Radin
Award Recipients Selected
The Beryl Radin Award recognizes
the author or authors who published the best article in the Journal
of Public Administration Research
and Theory during a given year. For
2011, we are pleased to announce that
the award committee has chosen an
article by Joe Soss, Richard Fording,
and Sanford F. Schram, titled: “The

Organization of Discipline: From
Performance Management to Perversity and Punishment,” Volume
21, Supplement 2, (April, 2011), pp.
i203-i232. The Beryl Radin Award
will be formally presented to the article authors at the June 2013 Public
Management Research Conference in
Madison, Wisconsin.
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We extend a special thanks to the
2011 Beryl Radin Award committee,
chaired by Hal Rainey (University of
Georgia) and including Alisa Hicklin
Fryar (University of Oklahoma), Lael
Keiser (University of Missouri-Columbia), David Pitts (American University), and Søren Winter (Danish
National Centre for Social Research),
for their service in selecting the award
recipients. The committee reviewed

four regular journal issues and three
supplemental issues, for a total of 56
articles, in deciding on the award.
This was an exceptional level of service by the committee and a corresponding extraordinary achievement
by the award winners. We thank all
for their important contributions to
the Journal of Public Administration
Research and Theory.

Changes in
PMRA Dues Structure
At the 2011 Public Management Research Conference in Syracuse, the
executive board voted to implement
a two-year membership plan. The
Editor-in-Chief, Ken Meier, was able
to negotiate a very positive deal. For
2012, PMRA’s one-year subscription/
membership price was $104. The
new rate will be a two-year membership fee of $200. These changes
will result in a four percent cut in

subscription prices and a net savings of $23.86 based on the projected
increase in institutional rates. Individuals who purchase an online-only
subscription will receive a further
discount of $10, which is about half
the mailing costs. Similar discounts
will be applied to subscription rates
for students. The new dues structure
will take effect with the renewals for
2013-14.

Position Announcements
American University
American University’s School of Public Affairs invites applications from
accomplished scholars for a full-time
faculty and chair position in the Department of Public Administration
and Policy (DPAP). The appointment will be made with tenure at the
rank of full professor. The position
will begin in August 2013 and offers
the unique professional, research,
social, and cultural opportunities of
a top-ranked department located in
Washington, DC.

high-quality research and teaching,
and for DPAP’s well-respected MPA,
MPP, PhD, and executive education
programs. The chair will serve as
part of the school’s leadership team
and is expected to engage in ongoing
strategic leadership, including program development and the building
of internal and external relationships
designed to sustain and strengthen
the department’s nationally prominent profile and the quality of its students and faculty. Duties also include
teaching courses in one or more of
the department’s degree programs.

Duties: The chair provides collegial
leadership for a faculty engaged in

Qualifications: Candidates must present a distinguished record of scholar-

the Snow Foundation Award
for Best Case or Simulation in
Collaborative Nonprofit Management, David Cook and
Lauren Guzauskas (University
of Washington); 2012 First
Place Winners, Martha Feldman and Victoria Lowerson
(University of California, Irvine), Tina Nabatchi (Syracuse
University); 2012 Honorable
Mention Winners, Eli Teram
(Wilfrid Laurier University),
Kelly LeRoux (University
of Illinois at Chicago), John
B. Stephens and Ricardo S.
Morse (University of North
Carolina, Chapel Hill).
Susan Webb Yackee was
named the Associate Director of the La Follette School
of Public Affairs at the
University of Wisconsin.
The following have recently
completed their Ph.Ds from
the Martin School of Public
Policy & Administration at
the University of Kentucky:
Jacklyn Makaaru Arinaitwe,
“Subsidization Effects: Do
Microfinance Institutions
Subsidize the More Risky
“Poor” Clients?”; Nathan
Barrett, “Three Essays Evaluating Choices of Teachers and
Administrators in Kentucky
Public Schools”; John M.
Foster, “Voter Ideology, Tax
Exporting, and State and
Local Tax Structure”; and
Matthew Howell, “E Pluribus
Unum: Interest Group Organization’s Effect on the Fragmentation and Governance
of American Urban Areas”.
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Leisha DeHart-Davis has
joined the School of Government at the University of
North Carolina-Chapel Hill
as an associate professor.
Whitney Afonso has joined
the School of Government at
the University of North Carolina-Chapel Hill as an assistant
professor of public budgeting
and finance. She received
her Ph.D. in May 2012 from
the Department of Public
Administration and Policy at
the University of Georgia.
Boise State University’s
Department of Public Policy
and Administration has hired
Dr. Thaddieus Conner, a
recent Ph.D. graduate from
the University of Oklahoma,
as an assistant professor.
Jessica Terman has joined the
Political Science Department
at the University of Nevada–
Reno as an assistant professor.
Her dissertation is entitled,
“Rulemaking as a Form of
Bureaucratic Response”.
Dr. Rebecca Nesbit has
joined the School of Public
Affairs and Administration
at the University of Kansas
as an assistant professor of
nonprofit management. Dr.
Nesbit received her Ph.D. in
public affairs from the School
of Public and Environmental
Affairs at Indiana University.
Dr. Nesbit’s research explores
how institutions condition
volunteering, volunteer management in public and non-

ship in public administration, public
policy, and/or related fields. Candidates must meet American University’s standards for appointment
with tenure at the full professor level.
Preference will be given to candidates
with a record of academic leadership at the program, department, or
school levels.
Application Process: Review of applications will begin immediately
and continue until the position is
filled. Please email a letter of interest
and current CV with a list of references to: dpapsearch@american.edu
with the subject line, “DPAP Senior
Scholar/Chair Search.” Electronic
submissions are preferred; applications may also be mailed to: Office
of the Dean – DPAP Senior Scholar-Chair Search, School of Public
Affairs, American University, 4400
Massachusetts Ave NW, Washington,
DC 20016.
American University is an AA/
EEO university committed to a diverse faculty, staff, and student body.
Women and minority candidates and
candidates with physical disabilities
are strongly encouraged to apply.
Brigham Young University
The George W. Romney Institute of
Public Management, Brigham Young
University, seeks applications for a
faculty position in its MPA program.
Well-qualified candidates with a
completed or nearly completed PhD
in public administration, public policy analysis, political science, economics or a related field are sought. Field
and rank are open, but applications
from those able to teach public sector
strategic management and the public policy process will be particularly
welcome. The Institute is interested
in excellent teachers and active re-

searchers, with a strong commitment
to the public and non-profit sectors.
Housed in Brigham Young University’s Marriott School of Management,
the Institute offers an accredited
MPA degree currently serving over
200 full and part-time students. Salary, teaching load, and research and
travel support are competitive.
Review of applications and nominations will begin in September 2012
and will continue until the position
is filled. Letters of application and
inquiry should include research and
teaching interests. Please include curriculum vitae and names and addresses for three references. Starting date
will be fall 2013.
Address inquiries to:
Larry Walters
Search Committee Chair
Romney Institute
Brigham Young University
760 TNRB
Provo, UT 84602
LWalters@byu.edu
Brigham Young University, an equal
opportunity employer, does not discriminate on the basis of race, color,
gender, age, national origin, veteran
status, or against qualified individuals with disabilities. All faculty are
required to abide by the university’s
honor code and dress and grooming standards. Preference is given to
qualified candidate who are members
in good standing of the affiliated
church, The Church of Jesus Christ
of Latter-day Saints.
Florida State University
The Askew School of Public Administration and Policy of the Florida
State University, offering one of the
oldest NASPAA accredited MPA
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programs and a Ph.D. Program, has
a tenure track opening at the assistant
professor level. We welcome applicants from all fields of public administration and policy who show excellent research and teaching records
or potential and strong quantitative
and/or qualitative research methods
skills. Some teaching of MPA methods classes is expected and teaching
and research interests in local government, nonprofit management, or
disaster management are desirable as
is an ability to help the Askew School
advance a global perspective in our
field.
Located in Florida’s capital city, the
Askew School offers extensive opportunities for research, as well as
networking with practitioners. The
School has repeatedly been recognized as having one of the top ten faculties nationally as measured by the
number of refereed articles published
in the journals of our field. Four
centers operate through the Askew
School: The Center for Civic and
Nonprofit Leadership which serves
domestic nonprofits and international NGOs; the Center for Florida Local Government Excellence, which
is sponsored and funded by several
of Florida’s local governance professional organizations; and the Center for Disaster Risk Management,
which has both a domestic and international agenda. The Askew School
also includes the Florida Center for
Public Management which offers the
nation’s largest Certified Public Manager program with full-time trainers.
Standard teaching assignment is 2+2
and salary is competitive. Applications especially are invited from minority candidates. The Florida State
University is an Affirmative Action/
Equal Opportunity Employer. Submit C.V. and three letters of reference
to: Chairperson, Search Committee,

Askew School of Public Administration and Policy, Florida State University, Tallahassee, FL 32306-2250.
Review of applications will begin
September 17, 2012 and continue until the position is filled.
University of Georgia
The University of Georgia’s Department of Public Administration &
Policy in the School of Public and
International Affairs invites applications for a tenure-track position
in nonprofit management at the assistant professor level. This position
requires a research and teaching focus on nonprofit organizations that
would contribute to current strengths
in our M.P.A. and Ph.D. programs.
Candidates with strong theoretical
and methodological interests in topics related to the nonprofit sector will
receive serious consideration. Qualifications include a doctorate in public
administration or a related field. The
starting date is August 2013.
Applications should be sent to Professor Andy Whitford, Chair, Nonprofit Recruitment Committee, Department of Public Administration
and Policy, School of Public and
International Affairs, 204 Baldwin
Hall, The University of Georgia,
Athens, GA 30602-1615.
Applications should include a curriculum vitae, three letters of reference, graduate transcripts, a sample
of the candidate’s recent written
work, and, if available, teaching evaluations. Review of applications will
begin September 15, 2012. For more
information on the department, visit
www.padp.uga.edu. The University
of Georgia is an Equal Opportunity/
Affirmative Action Employer.

profit organizations, internal
processes in nonprofit organizations, and public policies
related to nonprofit organizations and volunteering.
Bradley E. Wright has
joined the faculty of Georgia
State University’s Department of Public Management
and Policy as an associate
professor with tenure.
Willamette University’s Atkinson Graduate School of Management has made three new
faculty appointments: Madhu
Rao, senior associate dean and
professor of operations and
quantitative methods. Prior to
coming to Willamette, Rao
served as a faculty member
and administrator at Bowling
Green State University, where
he taught courses in management science and statistics;
Gary Knight, professor of
international management and
marketing. Previously Knight
was an associate professor and
director of the international
business program at Florida
State University, where he
won several awards for research and teaching; Robert
W. Walker, associate professor of quantitative and public
management. Walker joins
the Atkinson School from
the political science department at Rice University. He
is a co-recipient of the 2009
Warren Miller Prize for best
article in Political Analysis.
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Bonnie J. Johnson was promoted with tenure to associate professor in the Department of Urban Planning at
the University of Kansas.
Rick Morse was recently promoted to associate professor
with tenure at the University
of North Carolina-Chapel
Hill School of Government
The Department of Public Administration and Policy in the
School of Public and International Affairs at the University
of Georgia is pleased to announce the following promotions and appointments: Yilin
Hou to Professor of Public
Administration and Policy. Dr.
Hou also serves as the Stanley W. Shelton Professor of
Public Finance; Angie Fertig
to Associate Professor of Public
Administration and Policy
(with tenure); Andy Whitford
to MPA Director and Graduate Coordinator. Dr. Whitford
is also a Professor of Public
Administration and Policy.
The John Glenn School of
Public Affairs at The Ohio
State University has hired
four new faculty members:
Jill Clark (Assistant Professor
in Food Policy), Neal Hooker
(Professor in Food Policy),
Noah Dormady (Assistant
Professor in Energy Policy),
and Hongtao Yi (Assistant
Professor in Energy Policy).
Daniel Albalate and Germa
Bel have published a book
entitled The Economics and

Indiana University
The School of Public and Environmental Affairs (SPEA) at Indiana
University seeks to appoint a tenured
faculty member at the senior associate
or full professor level on the Bloomington campus. We seek a scholar
who possesses a national or international profile, can provide intellectual
leadership based on his or her past
research, and promise for continuing
exemplary scholarship. Scholars with
demonstrated success at securing research funding and other forms of
distinction are encouraged to apply.
SPEA is seeking scholars with expertise in any aspects of public management research.
Applicants must present evidence of
high quality research and an ambitious research program, an interest in
professional service applications, and
a strong commitment to high quality
teaching. The Ph.D. or an equivalent
terminal degree in a related field (e.g.,
public administration, public affairs,
political science, public policy, public
law, management, sociology, psychology) is required.

Affirmative Action Employer, Educator and Contractor, M/F/D and
strongly committed to achieving
excellence through cultural diversity. The university actively encourages applications and nominations of
women, persons of color, applicants
with disabilities and members of other underrepresented groups.
University of Kansas (2 Positions)
The KU School of Public Affairs &
Administration invites applications
for two assistant or tenured associate professor positions expected to begin in
August 18, 2013. KU seeks to hire
an outstanding scholar in the area
of urban and local policy and management as well as a scholar in public management. Candidates should
have a productive research agenda, a
commitment to graduate and undergraduate teaching, and a strong commitment to professional service. The
successful candidate must be eligible
to work in the US prior to the start of
the appointment.

Dr. David Reingold
Executive Associate Dean for Bloomington SPEA, Room 300
1315 E. Tenth Street
Indiana University
Bloomington, IN, 47405-1701

Special consideration will be given
to applicants committed to excellence who can contribute to for key
campus-wide strategic initiative: (1)
Sustaining the Planet, Powering the
World; (2) Promoting Well-Being
Finding Cures; (3) Harnessing Information, Multiplying Knowledge; and
(4) Building Communities, Expanding Opportunities. The School of
Public Affairs and Administration
particularly encourages applicants
with expertise in transnational issues in the context of the University’s
four identified strategic initiatives.
See www.provost.ku.edu/planning/
themes for more information.

For more information see: http://
www.indiana.edu/~spea.
Indiana
University is an Equal Opportunity/

Required Qualifications: Evaluation
of the following requirements will
be made through (1) descriptions of

Review of applications will begin
June 1, 2012 and continue until the
position is filled. Please submit a letter
of application, current vita, complete
contact information, and six letters
of recommendation to speapubm@
indiana.edu or a hard copy to:
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work experience and educational experiences in letter of application; (2)
record of accomplishments and productivity addressed in c.v.; (3) teaching and research statements; and (3)
information provided from professional references.
--Ph.D, or terminal degree, in Public Administration or related field
expected by the start date of the appointment
--Demonstrable research and teaching qualifications commensurate
with appointment
--Evidence of excellence or potential
for excellence in research and teaching
For appointment at the rank of Associate Professor with tenure:
All of the above, plus an established
record of publications, as well as
demonstrated excellence in teaching
a variety of courses in one’s specialty
area. The candidate must meet KU
standards for research, teaching, and
service sufficient to quality for an appointment at the rank of Associate
Professor with tenure. Also preferred
is a demonstrated ability to secure external research funding.
Apply online at https://jobs.ku.edu
(search for position #00003610 or
#00004285) and submit the following documents: cover letter, curriculum vitae, one or two article-length
manuscripts or other writing samples,
and a list of three references. In addition, applicants should have 3 letter
of references sent via e-mail to Diana
Koslowsky (dianak@ku.edu).
Questions may be referred to Marilu
Goodyear (goodyear@ku.edu) or
Diana Koslowsky (dianak@ku.edu).
Initial review of applicants will begin
February 29, 2012 and continues as

long as needed to identify a qualified
pool. Equal Opportunity Employer
M/F/D/V.
Long Island University (2 positions)
The Department of Health Care and
Public Administration at LIU Post
seeks applications for two tenure
track positions at the rank of assistant
professor. The Department offers the
Master of Public Administration degree as well as undergraduate degrees
in public administration and health
care administration.
Candidates for the first position will
have demonstrated expertise in human resources management and legal and administrative responsibility
in the health care or public sectors.
Minimum requirements include an
earned doctorate in public administration, public affairs, public policy,
health policy, health care or health
services administration, a closely allied public management or social
science discipline, or a juris doctor degree. The ideal candidate will
have proven teaching skills and will
evidence an active research agenda
embracing human resources management and issues of legal and administrative responsibility in both sectors.
Candidates for the second position
will have demonstrated expertise in
budgeting and finance in the health
care or public sectors. Minimum requirements include an earned doctorate in public administration, public
affairs, public policy, health policy,
health care or health services administration, or a closely allied public
management or social science discipline. The ideal candidate will have
proven teaching skills and will evidence an active research agenda embracing both the health care sector

Politics of High-Speed Rail:
Lessons from Experiences
Abroad (United Kingdom:
Lexington Books, 2012).
Jos C.N. Raadschelders has
published a book entitled Public Administration: The Interdisciplinary Study of Government
(United Kingdom: Oxford
University Press, 2012).
Anand Desai has edited a
book entitled Simulation for
Policy Inquiry (New York:
Springer, 2012). It illustrates
the development and use of
simulation models designed
to capture some of the complexity inherent in the formulation, management, and
implementation of policies.
Peter J. Balint, Ronald E.
Stewart, Anand Desai,
and Lawrence C. Walters
published a book entitled
Wicked Environmental Problems: Managing Uncertainty
and Conflict (Washington,
D.C.: Island Press, 2011)
Dr. Soomi Lee, Assistant
Professor of Public Administration, has joined the faculty
in the Department of Public
and Health Administration in
the College of Business and
Public Management at the
University of La Verne. She
teaches quantitative research
methods, data analysis, and
microeconomic analysis for
public policy. Her research
encompasses public finance,
social identity and diversity,
and informal institutions. She
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is particularly interested in
the role of procedural fairness
on public resource allocation,
the effect of racial diversity
on public good provision at
the local and the state levels,
and juvenile justice issues in
California. She works with
the Children’s Rights Division
of Human Rights Watch in
the Los Angeles office. Professor Lee received her Ph.D.
in Economics and Political
Science from the Claremont
Graduate University in 2011.
William Resh, a 2011 Ph.D.
graduate of American University and currently an assistant professor in the School
of Public & Environmental
Affairs at Indiana University,
has received two awards for
his dissertation, “Rethinking
the Administrative Presidency:
Trust, Intellectual Capital,
and Appointee-Careerist
Relations”. He received the
Academy of Management’s
award for the best dissertation in public and nonprofit
management, as well as the
George Edwards Dissertation
Award, given annually by the
American Political Science
Association for the best dissertation on the presidency.
Javier Bronfman, a Ph.D.
student at American University, receives a fellowship for
the Ronald Coase Institute.
The Institute is an annual
workshop for promising earlycareer scholars in institutional
analysis. It will be held in
Santiago, Chile, in December.

and public finance as well as intimate
familiarity with the economic and
management issues related to both
sectors.
About the Department of Health
Care & Public Administration: As
one of five disciplinary areas comprising the College of Management,
the Department of Health Care and
Public Administration is dedicated to
providing a student-centered learning experience that equips students
with capabilities essential for effective leadership and sound managerial performance in the public, health
care, and nonprofit sectors. The department seeks to impart knowledge
and to foster its application by joining
theory, research, and workplace experience concerning public, health, and
nonprofit organizations. Degree programs encompass a diverse current
enrollment of over 200 students at
the undergraduate and graduate levels. The department’s MPA Program
has been accredited by the National
Association of Schools of Public Affairs and Administration (NASPAA)
since 1983.
Compensation and Benefits: LIU
Post offers a competitive salary based
on the candidate’s experience and
accomplishments. Long Island University offers excellent benefits including health, dental, and life insurance; disability and retirement plans;
tuition assistance; and other faculty
benefits. Review of applications will
begin immediately and continue until the position is filled. Appointment
will be effective as early as January,
2013. Interested candidates should
submit a letter of interest, curriculum vitae, and names of at least three
references via email to carl.figliola@
liu.edu. The subject line for the email
should be either “Assistant Professor
Search – HRM and Legal” or “As-

sistant Professor Search – Budgeting
and Finance.”
LIU Post is an Affirmative Action/
Equal Opportunity Employer
University of North Carolina at
Chapel Hill (2 positions)
Public Leadership and Management
The School of Government seeks
to hire a tenure-track faculty member in public administration for appointment at the assistant or associate professor level. This position will
specialize in public management,
organizational theory/behavior, or
governance. Interest in the topics
of public leadership and city/county
management is essential.
This position will teach in the
School’s highly ranked MPA program, including the recently launched
online format, MPA@UNC. The
School seeks a person with a strong
public administration background
who will teach two MPA courses
annually (on campus and/or online),
conduct research, and publish in his
or her area of specialization. Faculty
members are also expected to serve
on portfolio committees, participate
in conducting comprehensive oral
exams, advise students, and provide
general support to the MPA program.
This position also will contribute to
the School’s core mission by advancing the study and practice of public
administration within the faculty
member’s fields of specialization. A
major part of this effort will be to
teach, advise, research, and prepare
publications for public officials who
work in North Carolina local and
state government. Responsibilities
will include training and consultation
with local government elected officials, city and county managers, and
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emerging leaders in North Carolina
local and state government.
Detailed information and links for
submitting applications are on our
website here: http://www.sog.unc.
edu/node/306
Public Administration (General)
The School of Government seeks to
hire a tenure-track faculty member
in public administration for appointment at the assistant or associate professor level. Specialties of particular
interest include state and local government, research methods, and
human resource management. The
School also encourages applications
from candidates with particularly
strong credentials in other specialties
relevant to Master of Public Administration (MPA) students and local
and state government practitioners.
This position will teach in the
School’s highly ranked MPA program, including the recently launched
online format, MPA@UNC. The
School seeks a person with a strong
public administration background
who will teach two MPA courses
annually (on campus and/or online),
conduct research, and publish in his
or her area of specialization. Faculty
members are also expected to serve
on portfolio committees, participate
in conducting comprehensive oral
exams, advise students, and provide
general support to the MPA program.
This position also will contribute to
the School’s core mission by advancing the study and practice of public
administration within the faculty
member’s fields of specialization. A
major part of this effort will be to
teach, advise, research, and prepare
publications for public officials who
work in North Carolina local and
state government.

Detailed information and links for
submitting applications are on our
website here: http://www.sog.unc.
edu/node/306
Ohio State University (3 positions)
The John Glenn School of Public
Affairs at The Ohio State University
invites applications for faculty positions.
Public Finance (open rank), Health
Policy (open rank): Open rank positions must begin autumn 2013. The
positions may be filled from among
candidates representing a variety of
disciplines or from cross-disciplinary
programs. A strong research program and strength in teaching are
essential. Applicants must have completed, or be nearing completion of
all Ph.D. degree requirements. Salary will be commensurate with the
experience and qualifications that the
candidate presents.
Enarson Chair in Public Management (senior scholar): Chaired position to begin autumn 2013. The
positions may be filled from among
candidates representing a variety of
disciplines or from cross-disciplinary
programs. Being a senior scholar
with a strong research program and
strength in teaching is essential. Applicants must have completed all
Ph.D. degree requirements. Salary
will be commensurate with the experience and qualifications that the
candidate presents.
The John Glenn School of Public Affairs is a comprehensive independent
school within The Ohio State University. Our curricular offerings include
the Master of Public Administration, the In-Career Master of Arts in
Public Administration, dual masters’
degrees with Law, City and Regional

Jiaqi Liang, a Ph.D. candidate
at American University, was
selected by the Inter-university
Consortium for Political and
Social Research (ICPSR)
to receive the 2012 scholarship for graduate students in
public administration and
policy. The scholarship covers
all of Liang’s fees associated with attending ICPSR’s
annual summer program
in quantitative methods.
Pablo Sanabria, a 2012 Ph.D.
graduate of American University, has accepted a faculty
position in the Alberto Lleras
Camargo School of Government at the University de los
Andes in Bogota, Colombia.
Barbara Romzek has been
appointed Dean of the School
of Public Affairs and Professor
of Public Administration &
Policy at American University.
Public Administration: Understanding Management, Politics,
and Law in the Public Sector
(Boston: McGraw-Hill, 1998),
written by American University Distinguished Professor
David Rosenbloom, was listed
as one of the “Great Books
of Public Administration,
1990-2010” in a recent study
by David Kasdan published
in Administration & Society.
Edmund Stazyk, assistant
professor in the Department
of Public Administration &
Policy at American University,
and Pablo Sanabria, a 2012
Ph.D. graduate, were elected
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to the board of directors for
the International Research Society for Public Management.
Scott Fritzen joins NYU
Wagner on a two-year appointment as Associate Dean
for Academic Affairs and Visiting Professor of Public Policy.
He is on leave from the Lee
Kuan Yew School of Public
Policy, National University
of Singapore. Fritzen’s teaching and research center on:
professional policy education
and public sector reforms in
developing countries, with a
particular interest in the challenges of corruption control
and decentralization. Fritzen
has a Ph.D. in Public Affairs
from the Woodrow Wilson
School of Public and International Affairs at Princeton
University. He also attended
Michigan State University and
the University of Zimbabwe.
Thad Calabrese joins NYU
Wagner as an Assistant Professor of Public and Nonprofit
Financial Management. His
research and teaching focus
on not-for-profit and government accounting and
finance. He has co-authored
two textbooks: Accounting
Fundamentals for Health Care
Management, 2nd Edition
(Burlington, MA: Jones and
Bartlett Publishers, 2012),
with Steven Finkler and David
Ward; and Financial Management for Public, Health, and
Not-for-Profit Organizations,
4th Edition (Upper Saddle
River, NJ: Prentice Hall, 2012)
with Steven Finkler, Robert

Planning, Public Health, Natural
Resources, Social Work, Business
Administration, Agricultural/Environmental/Development Economics
and a joint degree in Arts Policy and
Administration, the Ph.D. in Public
Policy and Management, and undergraduate public affairs major. The
School is located in a state-of-the-art
new building, Page Hall, in the center
of the University campus. The Ohio
State University, the flag-ship public
university of Ohio, is located in the
state’s capital, Columbus, providing
direct access to public sector organizations and practitioners from all
levels of government.
Applications will be evaluated as received and will be accepted until the
positions are filled. Please send a letter of application, curriculum vitae,
and three professional reference letters to:
Public Finance: PubFin@jgippm.
ohio-state.edu;
Health
Policy:
HealthPolicy@jgippm.ohio-state.
edu; Enarson Chair in Management:
EnarsonChair@jgippm.ohio-state.
edu
Dr. Charles Wise
Founding Director
John Glenn School of Public Affairs
The Ohio State University
1810 College Road
Columbus, Ohio 43210
To build a diverse workforce, Ohio
State encourages applications from
individuals with disabilities, minorities, veterans, and women. EEO/AA
employer.

people and their communities, here
and abroad. We achieve this mission
through education and research that
promote innovative solutions to the
most critical issues facing society,
with a particular focus on governance, urban development, and social
policy. The School offers Ph.D. programs in Public Policy and Management and Urban Planning; Masters’
degrees in Public Administration,
Public Policy, Planning, Health Administration, and Real Estate Development; Executive degrees, and an
interdisciplinary undergraduate degree.
USC is one of the nation’s premiere
research universities, and the Price
School is a major contributor to the
university’s reputation. Our school
supports an array of thematic research centers with $35 million in
active sponsored research. Much of
the school’s research is conducted
through its centers, institutes, and
research groups. Among them are
the Bedrosian Center on Governance and the Public Enterprise,
Center on Philanthropy and Public
Policy, Price Center on Social Innovation, Schwarzenegger Institute for
State and Global Policy, Center for
Economic Development, Center for
Sustainable Cities, National Center
for Metropolitan Transportation Research, Lusk Center for Real Estate,
Schaeffer Center on Health, Policy
and Economics, and the Center for
Risk and Economic Analysis of Terrorism Events (CREATE), the country’s first Homeland Security Center
of Excellence.

University of Southern California
(3 positions)

For additional information, see
our website: http://www.usc.edu/
schools/price/

The mission of the Price School is
to improve the quality of life for

Compensation and Benefits: The
University of Southern California of-
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fers a competitive salary within an
academic environment based on the
candidate’s experience and accomplishments. The university also offers excellent benefits to employees,
which include: health, dental and life
insurance; tuition assistance; disability and retirement plans; credit union
membership; and participation in
cultural and social events, as well as
access to athletic and recreational facilities
An Affirmative Action/Equal Opportunity Employer: USC is an equal
opportunity affirmative action employer that actively seeks diversity in
its workplace.
MPA Director/Senior Faculty Position in
Public Administration
The two-year MPA program at the
Price School is accredited by NASPAA and ranks 6th nationally according to U.S. News and World Report,
with several specializations that rank
within the top 5. The MPA Program
currently enrolls a diverse group of
approximately 350 students.
Position Description and Qualifications: The University of Southern
California’s Sol Price School of Public Policy invites nominations and applications for the position of Director
of the Master of Public Administration (MPA) Program. The appointment will be tenured at the rank of
associate or full professor. The successful candidate will have an ongoing agenda of outstanding scholarship and teaching accomplishment,
excellent administrative skills and a
strong vision for directing one of the
nation’s top MPA programs. In addition to pursuing research, the Director will have opportunities to teach
at the undergraduate, masters, and
Ph.D. levels. Applicants must have a

Ph.D. in public administration, political science, management, or a related
field.
Apply for this Position: Applicants
should submit a letter of interest, curriculum vitae and list of four references. The letter of interest should
include (1) an account of relevant
administrative and curriculum design/management experience and (2)
details about the applicant’s interest
and vision for managing a top-tier
MPA program. Please apply online
at: http://jobs.usc.edu/applicants/
Central?quickFind=66000. Screening of applications will begin October 1, 2013 and continue until the
position is filled.
Senior Faculty Position in Public or Nonprofit Management and Organizations
Position Description and Qualifications: The University of Southern
California’s Sol Price School of Public Policy invites nominations and applications for an open rank, tenuretrack faculty position in public or
nonprofit management and organizations. We seek to attract a colleague
with an ongoing agenda of outstanding scholarship who will contribute
to the development and delivery of
courses in our undergraduate as well
as the Master of Public Administration, Master of Public Policy and
Ph.D. program in Public Policy and
Management. Applicants must have a
Ph. D. in public administration, political science, management or related
field. Advanced assistant professors
will also be considered
Apply for this Position: Applicants should submit a letter of interest, curriculum vitae and list of
four references. Please apply online
at: http://jobs.usc.edu/applicants/
Central?quickFind=65999. Screening

Purtell, and Daniel Smith.
Calabrese currently serves on
the Executive Committee of
the Association for Budgeting
and Financial Management
(ABFM). He has a Ph.D.
from NYU Wagner and has
served on the faculty of the
School of Public Affairs at
Baruch College of the City
University of New York.
John Clayton Thomas (Georgia State University) has
published a book entitled
Citizen, Customer, Partner:
Engaging the Public in Public Management (Armonk,
NY: M.E. Sharpe, 2012).
Natalie Privett joins NYUWagner as an Assistant
Professor of Management and
Policy. Her research focus is
operations and supply chain
management in the context of
global public health, international public service, and nonprofit management. Prior to
joining NYU Wagner, Privett
was a Postdoctoral Research
Fellow at the MIT-Zaragoza
Logistics Program in Zaragoza, Spain, where she worked
on global cold chain pharmaceutical tracking projects
supported by the European
Space Agency. Privett received
her Ph.D. and Masters from
Stanford University’s Department of Management Science & Engineering, where
she specialized in operations
management. She received her
B.S. in industrial engineering
from Texas A&M University.
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Tony Bertelli (University
of Southern California) has
published a book entitled The
Political Economy of Public
Sector Governance (United
Kingdom: Cambridge
University Press, 2012).
Fatih Demiroz will join the
faculty at Florida International
University as a visiting assistant
professor in fall 2012. He will
teach courses on emergency
management, public management, and research methods.
Dr. Demiroz completed his
Ph.D. in Public Affairs (public
administration track) at the
University of Central Florida
in spring 2012. His dissertation is entitled “Cross-Sector
and Inter-Organizational Collaborative Capacity in Community Disaster Resilience and
Sustainability: Evidence from
Central Florida Counties”.
Nick Lebredo recently accepted a position as an associate professor of accounting
for Saint Leo University near
Tampa, Florida. He will teach
courses on managerial accounting, financial accounting, and
governmental accounting. As a
McKnight Fellow, Dr. Lebredo
completed his Ph.D. in Public
Affairs (public administration
track) from the University of
Central Florida in 2012. His
dissertation is entitled “Organizational Strategies and
Capacities for Local Financial
Sustainability Practices”.

of applications will begin October 1,
2013 and continue until the position
is filled.
Assistant Professor of Public Policy
Position Description and Qualifications: The Sol Price School of Public Policy invites applications for a
tenure-track Assistant Professor of
Public Policy. Candidates should
have a Ph.D. in political science,
public policy, political economy, public administration, or a related field.
The successful candidate is expected
to contribute to research and teaching in one or more areas of the policy
process, such as policy formulation
and design, implementation or program evaluation. The substantive
policy focus of the position is open.
As an interdisciplinary professional
school, the Price School is committed
to linking theory and practice, both
in research and teaching. Teaching
responsibilities will be in the public
policy and management curriculum
of the Price School.
Apply for this Position: Applicants
must submit a statement of interest, curriculum vitae, relevant papers and publications, and names of
three references. Please apply online
at: https://jobs.usc.edu/applicants/
Central?quickFind=65998. Screening
of applications and initial interviewing will be ongoing throughout the
fall and will continue until the position is filled.
University of Washington (2 positions)
International Policy and Management
The Evans School of Public Affairs at the University of Washington, Seattle invites applications for
a tenure-track position at the rank

of assistant professor without tenure
(100% FTE, Job Class 0116, 9-month
appointment) with a focus in international policy and management with
an appointment to begin September
16, 2013. The Evans School of Public Affairs is a NASPAA-accredited,
nationally-ranked,
internationallycompetitive program offering a professional Master of Public Administration (MPA) degree, a Ph.D. in
Public Policy and Management and
an Executive MPA degree. Faculty
scholarship is vigorously encouraged
with the help of strong professional
development activities and opportunities to participate in research
through our own and affiliated research centers. The successful candidate will demonstrate promise or
evidence of consistently high quality
research productivity and excellence
in teaching and service.
Within the broad field of international policy and/or management, areas
of interest in teaching and research
are open. These include but are not
limited to: economic and social development (including micro-level
analysis of poverty and development
issues); globalization, governance,
and transnational issues; comparative
public policy; security and foreign
policy; and management of international NGOs. We welcome applications from scholars with teaching and
research expertise in substantive policy areas in which the Evans School
has strengths, such as environmental
and natural resource policy, poverty
and social policy, education, urban
affairs, public and nonprofit management, financial management,
decision analysis, and international
development. The position is open
with regard to methodological focus. Methodologies of particular interest include impact evaluation and
experimental methods, mixed meth-
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ods, GIS, spatial or network analysis, agent-based models, or complex
systems. Candidates should be able
to contribute to core instruction in
public and nonprofit management,
applied microeconomics, quantitative methods, policy analysis, and/
or program evaluation, in addition
to capacity in a specific substantive
policy area.
The successful candidate will demonstrate enthusiasm for working in
a multi-and interdisciplinary environment that demands excellence
in scholarship and teaching and encourages engagement in important
problems. Applicants should hold
the Ph.D. or equivalent in economics, political science, public policy or
administration, international affairs,
sociology, demography, or other relevant field. Applicants should provide
a formal letter of interest indicating
teaching and research interests, curriculum vitae, at least three letters of
recommendation, and samples of research work and teaching experience
via mail or email to:
Ellen Weinstein
208 Parrington Hall
Daniel J. Evans School of Public Affairs
Box 353055
Seattle, Washington 98195-3055
search@uw.edu
Informational interviews will be
conducted at the APPAM Research
Conference in Baltimore and at other
upcoming academic conferences. Applications will be accepted until the
position is filled; review of applications will begin September 20, 2012.
The University of Washington is an
affirmative action, equal opportunity
employer. The University is building
a culturally diverse faculty and staff
and strongly encourages applications

from women, minorities, individuals
with disabilities and covered veterans. University of Washington faculty
engage in teaching, research and service. The University of Washington, a
recipient of the 2006 Alfred P. Sloan
award for Faculty Career Flexibility,
is committed to supporting the work-
life balance of its faculty. If you have
any questions about this search/position please contact the department
directly. Thank you for your interest
in this faculty position at the University of Washington.
Non-profit and Nongovernmental Organizations
The Evans School of Public Affairs
at the University of Washington, Seattle invites applications for a tenure-
track position at the rank of assistant
professor without tenure or associate
professor with tenure with a focus
on nonprofits/NGOs (100% FTE,
Job Class 0102 or 0116, 9-month appointment) with the appointment
to begin September 16, 2013. The
Evans School of Public Affairs is
a NASPAA-accredited, nationally-
ranked, and internationally-competitive program, ranked third in
non-profit management. The school
offers a professional Master of Public Administration (MPA) degree, a
Ph.D. in Public Policy and Management, and an Executive MPA degree.
Faculty scholarship is vigorously
encouraged with the help of strong
professional development activities
and opportunities to participate in
research through our own and affiliated research centers. The successful
candidate will demonstrate promise
or evidence of consistently high quality research productivity and excellence in teaching and service.
Areas of interest within the field of
nonprofit/NGOs and voluntary sector/philanthropic studies are open.
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Y. Laura Jeon, Hisako Kobayshi, Pradeep Kathi, and Hyunjoon Joo recently completed
their Ph.Ds in Policy, Planning,
and Development at the Price
School of Public Policy, University of Southern California
Leigh M. Broxton will join
the faculty at Texas A&M,
Laredo where she will teach
courses on public and nonprofit
management. Dr. Broxton
completed her Ph.D. in Public
Affairs (public administration track) at the University
of Central Florida in 2012.
Her dissertation is entitled
“The Relationship between
Nonprofit Capacity Building,
Organizational Learning, and
Organizational Effectiveness:
A Case Study of Strengthening Communities Fund Program in Central Florida”.
Perri 6 will join the School
of Business and Management
at Queen Mary, University
of London, as the Chair in
Public Management effective October 1, 2012.
Dr. Stella Ladi has joined
the School of Business and
Management at Queen Mary,
University of London, as a Lecturer in Public Management.
The Price School of Public
Policy at the University of
Southern California has appointed Janet Denhardt as the
Chester A. Newland Professor
of Public Administration.
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We have particular interest in research spanning the boundaries of
the public, private, and nonprofit sectors. This may include management
of nonprofit organizations (including
international NGOs), public-private
partnerships, social entrepreneurship, social marketing, philanthropy,
contracting and public-nonprofit
relationships, performance management, and public policy on the nonprofit and charitable sector. Candidates should be able to contribute
to teaching in one or more areas of
core instruction, including: public
and nonprofit management, financial
management and budgeting, applied
microeconomics, policy analysis,
program evaluation, and/or quantitative methods. The Evans School
has recognized strengths in public
and nonprofit management, budgeting and financial analysis, leadership,
decision-making and decision analysis, and collaborative governance.
Contributions to one of these areas
would be welcome, along with contributions to other substantive policy
areas in which the Evans School has
strength, such as environmental and
natural resource policy, poverty and
social policy, education, and international development.
The successful candidate will demonstrate enthusiasm for working in
a multi-and interdisciplinary environment that demands excellence
in scholarship and teaching and encourages engagement in important
problems. Applicants should hold the
Ph.D. or equivalent in public or nonprofit management, administration or
policy; political science; economics;
financial management; organizational behavior; psychology; sociology;
operations research or a related field.
Applicants should provide a formal
letter of interest indicating teaching
and research interests, curriculum

vitae, at least three letters of recommendation, samples of research work,
and, if available, evidence of teaching
experience and performance via mail
or email to:
Ellen Weinstein
208 Parrington Hall
Daniel J. Evans School of Public Affairs
Box 353055
Seattle, Washington 98195-3055
search@uw.edu
Informational interviews will be conducted at the APPAM Research Conference in Baltimore in November as
well as other upcoming research conferences. Applications will be accepted until the position is filled; review
of applications will begin September
20, 2012.
The University of Washington is an
affirmative action, equal opportunity
employer. The University is building
a culturally diverse faculty and staff
and strongly encourages applications
from women, minorities, individuals
with disabilities and covered veterans. University of Washington faculty
engage in teaching, research and service. The University of Washington, a
recipient of the 2006 Alfred P. Sloan
award for Faculty Career Flexibility,
is committed to supporting the work-
life balance of its faculty. If you have
any questions about this search/position please contact the department
directly. Thank you for your interest
in this faculty position at the University of Washington.
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